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South-South Cooperation stems from the premise that there is a wealth 
of knowledge and expertise among developing countries. The South 
has got the capacity that is the combination of attributes, expertise and 
know-how that would enable them creating developmental values. 
These capacities need to be coherent and strategically oriented to allow 
the overall ability to perform and sustain. Capacity is most sustainable 
when it responds effectively to the needs of the people and is based on 
long-term vision.

Conscious of the need to move strategically and attain meaningful results, Partners 
in Population and Development (PPD) conducted a Needs Assessment among 
institutions involved in Capacity Building in PPD Member States to document on 
their capacity building programs, the gaps and potentials. PPD also commissioned a 
regional inquiry and an assessment on Capacity Building gaps and needs of 
developing countries in Africa, Asia, Latin America and Arab world.

Findings delineated the focus areas as well as needs and priorities of countries and 
also the factors that constrain South-South Cooperation in the field of Capacity 
Building, in relation to human resources, systems and organizational structure.

At a Consultative Meeting of Experts and representatives of 17 Partner Institutions 
(PIs) from the developing countries held in Taicang, China during 10-15 May 2007, 
the assessment findings were discussed. It was found that, despite impressive 
training conducted by PIs, most of the courses were geared to meet the needs of 
specific clientele, and not targeted to help build capacities to meet the ICPD goals 
and MDGs. In addition, in the absence of a formal coordinating mechanism among 
the PIs, very limited sharing of experiences happened. Experts proposed 
development of specific generic modules on selected priority themes to be 
incorporated and integrated into existing curriculum of PIs and to be utilised 
through PPD’s Capacity Building program. Experts worked intensively to develop 
generic modules, which were shared and discussed among all Partner Institutions.

At another follow up Consultative Meeting held in Dhaka, Bangladesh, during 18-19 
June 2007, experts discussed and finalized the modules. This document is a 
compilation of the four generic modules on :

1. 	 A Historical and Institutional Perspective on Population, ICPD Goals and MDGs

2.	  Population and Poverty

3. 	 Reproductive Health

4.	 Increasing Human Capacity to Address Gender Equity in Development

It also contains another module on Gender, which is already being utilised by the 
Cairo Demographic Centre, Egypt. The modules are generic and could be modified, 
for adaptation, by the Partner Institutions to fit into their existing programs.
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Unit A	 :

Topic I.	 Introduction : the Course Context

Topic II.	 The Pre-ICPD Perspective on Population

What is demography?

Historical growth of population, 1750 -2050.

Population size, growth, structure, distribution, 
composition and population dynamics : 
implications for poverty and development.

Demography as a policy science.

Evolution of population perspectives over time.

International population policy discussions:
New Delhi, 1963; Bucharest, 1974; Mexico, 1984.

Unit B	 :

Topic III.	 The ICPD Perspective on Population, Gender and Reproductive Health

The 1994 Cairo Consensus and progress on the Consensus : From population 
growth to population in development; from family planning to reproductive 
health; from sex differentials in demography to gender relations and 
empowerment in population and development; and from limits to growth to 
sustainable development.

The interrelatedness of population, gender and reproductive health.

Unit C	 :

Topic IV.	 The ICPD Goals and MDGs : Policy Linkages and Programmatic Implications

Evolution of ICPD goals and other international commitments related to 
children, gender, education, population, health, humanrights, social 
development, etc, followed by Cairo plus 5, Beijing plus 5, World Summit, 
2000, and MDG plus 5 in 2005.

Feasibility of achieving the ICPD goals and MDGs by 2015.

National implementation of efforts to achieve ICPD Goals and MDGs.

Indicators to measure progress towards achievement of ICPD goals
and MDGs.

Achieving ICPD goals is essential for attaining MDGs.

What is required to help achieve more rapidly ICPD goals and MDGs?

Role of PPD in promoting South-South Cooperation for achievement of ICPD 
goals and MDGs.

Course Outline

Generic Module

on

Historical

and Institutional

Perspectives

on Population

ICPD Goals

and MDGs
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Unit D	 :

Topic V.	 Institutional Perspectives: IUSSP, United Nations, UNFPA and Foundations

Scientific study of population and role of IUSSP.

The involvement of the United Nations in the resolution of the
population question.

Governmental action in population and the role of UNFPA.

NGOs and private foundation’s role in population and
reproductive health.

Cooperation and coordination within UN system, including among UN 
agencies, funds and programmes, and the UN regional commissions.

Unit E	 :

Topic VI.	Costing and Financing of the Population and Reproductive Health Agenda

Population and Reproductive Health agenda in SWAPs.

Issues in costing of Population and Reproductive Health Agenda and the 
current package.

Sharing the financial burden: domestic investments; bilateral support; 
multilateral cooperation; foundation grants; and private sector involvement.

Future challenge for population and reproductive health agenda : results 
achievement and resource mobilization.

Topic VII.    Conclusion : Closing Session

a.

b.

c.

d.

e.

a.

b.

c.

d.
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1. 	 Objectives of the Course

The ultimate objective of the training module on 
population, ICPD goals and MDGs is to develop and 
strengthen individual and institutional capacity of partner 
training institutions in the member countries of PPD.

The training course is aimed at exposing a new generation 
of population specialists, planners, program managers, 
technical experts, trainers and others to the historical 
evolution of population thinking over time and across 
major institutional perspectives, culminating in the 
paradigm that emanated at the International Conference 
on Population and Development, in Cairo in 1994.

The course would offer opportunities for the participants to acquire an overview of 
the pre-ICPD perspective on population, the ICPD perspective on population, gender 
and reproductive health, policy and programmatic implication of linkages between 
ICPD goals and the MDGs, institutional perspectives as can be gleaned from 
contributions of IUSSP, United Nations, UNFPA and private Foundations, and finally, 
costing and financing of the population and reproductive health agenda.

At the end of the training course, the participants should :

Be familiar with the evolution of population thinking over time, from an 
exclusive focus on population growth and control to a broader concept of 
population and its varied and diverse role in sustainable development; from an 
exclusive emphasis on family planning and contraception to the concept and 
practise of reproductive health including family planning and sexual health; and 
from gender differentials in demography to gender equity and women’s 
empowerment in population and development;

Be conversant with the evolution in the 1990s of global goals and targets in 
social, economic, environmental fields, in particular, in population, health, gender, 
education, social development, and poverty, culminating in the MDGs contained 
in the Millennium Declaration;

Better understand the policy and programmatic implications of the close 
linkages that exist between the ICPD goals and the MDGs, and recognize the 
need to effectively address the ICPD Programme of Action to help achieve the 
MDGs;

Better appreciate the role and contributions of major actors in the field of 
population, in particular, the research and analysis role of IUSSP and the United 
Nations over the last fifty years, the policy and programmatic support role of 
United Nations Population Fund (UNFPA) over the last several decades and the 
emerging role of private foundations; and

Be better informed of the issues in costing and financing of the population and 
reproductive health agenda.

A Historical

and

Institutional

Perspectives

on Population,

ICPD Goals

and MDGs
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2. 	Duration of the Course

The training course on Population, ICDP goals and MDGs is flexible depending on 
the target and should usually be a three-week or fifteen-day course for experts and 
middle-level officials, and a one-week long condensed course for senior executives. 
The longer course would involve about 45 hours of formal lectures and discussions 
by resource persons, as well as presentations by participants, additionally with 
substantial reading and group / individual assignment tasks by the participants.

3.	 Intended target

The intended audience target for the training module on Population, ICPD goals and 
MDGs includes policy makers (at any level; national or local wherever appropriate), 
planners, senior and mid-level program managers, trainers, and population 
specialists.

4. 	Course structure and contents

The course is structured into seven topics :

1. 	 Introduction

2. 	 The Pre-ICPD Perspective

3. 	 The ICPD Perspective

4. 	 The ICPD Goals and the MDGs: Policy and Programmatic Implications

5. 	 Institutional Perspectives

6. 	 Costing and Financing of Population and RH Agenda

7. 	 Conclusion

Unit A	 :	 Two Sessions, 6 hours

	 	 Approach : lectures and presentations by resource persons

Topic I.	 Introduction : the Course Context

Topic II.	 The Pre-ICPD Perspective on Population

What is demography?

Historical growth of population, 1750-2050

Population size, growth, structure, distribution, composition and 
population dynamics: implications for poverty and development

Demography as a policy science

Evolution of population perspectives over time

International population policy discussions: New Delhi, 1963; Bucharest, 
1974; Mexico, 1984

Unit B	 :  Three Sessions, 9 hours
	 Approach : Iectures and presentations by resource persons

a.

b.

c.

d.

e.

f.
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Topic III.    The ICPD Perspective on Population, Gender and Reproductive Health

The 1994 Cairo Consensus and progress on the Consensus : From 
population growth to population in development; from family planning 
to reproductive health; from sex differentials in demography to gender 
relations and empowerment in population and development; and from 
limits to growth to sustainable development.

The interrelatedness of population, gender and reproductive health.

Unit C	 : 	 Four Sessions, 12 hours

Approach: lectures and presentations by resource persons and 
presentations by participants

Topic IV.	 The ICPD Goals and MDGs : Policy Linkages and Programmatic      	 	
	 Implications

Evolution of ICPD goals and other international commitments related to 
children, gender, education, population, health, human rights, social 
development, etc, followed by Cairo plus 5, Beijing plus 5, World Summit, 
2000 and MDG plus 5 in 2005.

Feasibility of achieving the ICPD goals and MDGs by 2015.

National implementation of efforts to achieve ICPD Goals and MDGs.

Indicators to measure progress towards achievement of ICPD goals and 
MDGs.

Achieving ICPD goals is essential for attaining MDGs.

What is required to help achieve ICPD goals and MDGs more rapidly.

Role of PPD in promoting South-South Cooperation for achievement of 
ICPD goals and MDGs.

Unit D	 : 	 Two Sessions, 6 hours

Approach : lectures and presentations by resource persons

Topic V.	 Institutional Perspectives: IUSSP, United Nations,  UNFPA and Foundations

Scientific study of population and role of IUSSP

The involvement of the United Nations in the resolution of the 
population question.

Governmental action in population and the role of UNFPA

NGOs and private foundation’s role in population and reproductive 
health

Cooperation and coordination within UN system, including among UN 
agencies, funds and programmes and the UN regional commissions.

a.

b.

a.

b.

c.
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e.
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Unit E	 : 	 Three Sessions, 9 hours
	 	 Approach : lectures and presentations by resource persons and 	 	
	 	 presentations by participants

Topic VI.  Costing and Financing of the Population and  Reproductive
	 Health Agenda

Population and Reproductive Health agenda in SWAPs.

Issues in costing of Population and Reproductive Health Agenda and the 
current package.

Sharing the financial burden: domestic investments; bilateral support; 
multilateral cooperation; foundation grants; and private sector 
involvement.

Future challenge for population and reproductive health agenda: results 
achievement and resource mobilization.

Topic VII.  Conclusion : Closing Session

5.  Reference Materials by Units

Unit A	 :	 The Pre-ICPD Perspective on Population

Hauser, Philip and O.T. Duncan, Chapter 1 in The Study of Population, 
University of Chicago Press.

United States Census Bureau, Historical Estimates of World 
Population, Chart in their website (WWW.census.gov).

United Nations, World Population Prospects: the 2006 Revision (New 
York, 2007), pp 1-11

Population Reference Bureau, Looking back at the Century of 
Population, Experts from around the world identifies the most important 
population trends and events of the 20th century. January 2000.

Population Reference Bureau, Population :  A Lively Introduction 

Unit. B	 :	 The ICPD Perspective on Population

Dennis Hodgson, Demography as Social Science and Policy Science, 
Population and Development Review, Vol. 9, No.1 (Mar.1983), pp. 1-34.

United Nations, Population Policies and Programmes, in The 
Population Debate, Op. Cit., Volume II, pp. 583-605, 1975.

UNFPA, The State of the World Population Report of 2002 on 
Population and Poverty.

UNFPA, The State of the World Population Report of 1999 on 
Reproductive Health.

a.

b.

c.

d.
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UNFPA, The State of the World Population Report of 2000 on Gender.

Population Reference Bureau, New Population Policies: Advancing 
Women’s Health and Rights, March 2001.

UNFPA, The State of the World Population Report of 2001 on 
Population and Environmental Change.

UNFPA, The State of the World Population Report of 2005 : The 
Promise of Equality : Gender Equity, Reproductive Health and the 
MDGs.

Hauser, Philip M. Changing perspectives on population, in UNFPA, 
Populi, Vol. 12, No. 4, 1985. Pp 32-37.

Caldwell, John. The Contemporary Population Challenge, Australian 
National University.

Jyoti Shankar Singh, Creating a New Consensus on Population, 
Earthscan, Chapters 1,2, 3 and 4.

UNFPA, Programme of Action adopted at the International 
Conference on Population and Development Population Reference 
Bureau, New Perspectives on Population : Lessons from Cairo, 
Population Bulletin, Volume 50, Number 1, March 1995.

UNFPA. The State of the World Population Report of 2004 on The 
Cairo Consensus at Ten: Population, Reproductive Health and The 
Global Effort to End Poverty, 2004

Unit C	 :	 The ICPD Goals and MDGs : Policy Linkages and Programmatic 	
	 	 Implications

Obaid, Thoraya. Demography, HIV/AIDS and Reproductive: 
Implications for the Achievemnet of the MDGs. Statement made at 
the Overseas Development Institute, 2 February 2005.

UNFPA. Population, Reproductive Health and Millennium 
Development Goals : How the ICPD Programme of Action Promotes 
Poverty Alleviation and Human Rights, 2003.

UNFPA, Achieving the Millennium Development Goals: Population 
and Reproductive Health as Critical Determinants. Population and 
Development Strategies Number 10, 2003.

UNFPA, Report of the UNFPA Workshop on Sector-Wide Approaches 
(SWAPs), 2000.

HLSP Institute, Sector Wide Approaches, a resource book for UNFPA 
staff and Partners, 2005.
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Partners in Population and Development, In Pursuit of Millennium 
Development Goals : Implementing the CAIRO Agenda, 2005.

UN Millennium Project, Preparing National Strategies to Achieve the 
Millennium Development Goals : A Handbook.

UNDP, HOW_TO GUIDE to MDG-Based National Development 
Strategies, 2005.

Unit D	 :	 Institutional Perspectives on Population

IUSSP, Research Needed n the filed of Population in, United Nations, 
The Population Debate, Volume I, Op.Cit, 1975.

IUSSP/Walter Mertens, The Context of IUSSP Contribution to the 
International Conference on Population and Development, ISBN 2- 
7108-031-3, 1995.

Gorman, Robert. Great Debates at the United Nations : An 
Encyclopedia of Fifty Key Issues 1945-2000, debate 15 on Population, 
PP 132-137, Greenwood Press, 200.

United Nations, Activities of the United Nations system in the field of 
population in The Population Debate, Volume I, Op. Cit., 1975.

United Nations, Activities of the United Nations in the filed of 
Population : Report of the Secretary-General, E/CN.9/1994/5, 15 
March 1994.

UNFPA. The role of international assistance in the population fields in 
United Nations, The Population Debate, Volume II, Op. Cit., 1975.

Salas, Rafael M. Population assistance is here to stay. In UNFPA, 
Populi, Vol. 12, No. 4, 1985 Pp 4-14.

Sadik, Nafis, (Editor) Population Policies and Programmes : Lessons 
Learned From Two Decades of Experience, New York University Press, 
1991.

Sadik, Nafis (Editor). An Agenda for People: UNFPA Through Three 
Decades, NY, University Press 2002.

United Nations Population Commission, Work of Intergovernmental 
and nongovernmental organizations in the implementation of the 
World Population Plan Of Action (E/CN.9/1994/7); Activities of the 
Intergovernmental and non- governmental organizations in the 
area of reproductive rights and reproductive health 
(E/CN.9/1996/5); Activities conducted by non- Governmental and 
intergovernmental organizations in sexual and reproductive health 
and rights: three after ICPD (E/CN.9/1998/5).
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UNECLAC, Meeting the Millennium Development Goals: Poverty 
Reduction targets in Latin America and the Caribbean, Report 
Number 70, 2002.

Unit E	 :	 Costing and Financing of Population and Reproductive Health 	
	 	 Agenda

UNFPA, The ICPD Programme of Action, Chapter 14, UNFPA, 
Financial Resource Flows for Population Activities in 2003 (New 
York: UNFPA, 2005).

Hendrik P. van Dalen, Who Carries the Burden of Reproductive 
Health and AIDS Programs? –Evidence from OECD Countries. (The 
Hague: NIDI, 2005).

Jyoti Shankar Singh, Creating a New Consensus on Population, 
Earthscan, Chapter 6, PP 139-159.

UNFPA, “Overview of Progress and the Way Forward” in Investing in 
People: National Progress in Implementing the ICPD Programme of 
Action, 1994-2004. (New York, UNFPA, 2004).

9



Unit A	 :	 Core and Cross-Cutting Issues

Session I	 :	 Introduction and the Course Context

Session II	 :	 Core : Population and Development 	
	 	 Context

Understanding of the principles of the ICPD 
1994, ICPD+ 5, MDGs, their targets and 
indicators of achievement.

Overview of perspective of Development
and Sustainability.

Basic concepts of population dynamics (population growth, changes, 
fertility, mortality, migration).

Foundation concepts of poverty as part of development, indicators and 
measurement.

Session III	:	 Cross-Cutting Issues

Demographic, socio-economic and cultural determinants of poverty in 
the context of human security.

Framework of the analysis (analytical tools: data, costing, budgeting, 
monitoring and evaluation) on linkages between demographic 
dynamics and poverty issues.

Unit B	 :	 Specialized Issues

Session IV	:	 Specialized Issues

Focus Thematic Areas: 

	 i. 	 Population, Poverty and Environment;

	 ii. 	 Population, Poverty and Gender; 

	 iii. 	 Population, Poverty and Health;

	 iv. 	 Population, Ageing and Poverty; 

	 v. 	 Population Displacement and Poverty.

Country experiences, national policies and programs on poverty 
reduction.

Strategies and program management (in accordance with the chosen 
focus thematic area) toward poverty reduction.

Unit C	 :	 Field Study

Session V	 :	 Field Study, Case Analysis and Group Work

Field study on intervention/measures directed to or related to poverty 
alleviation at both macro and micro levels.

Case analysis based on field study and group work (discussion and 
writing up report using evidence-based information).

Training program evaluation.

a.

b.

c.

d.

a.

b.

Course Outline

Generic Module

on

Population

and Poverty

a.

b.

c.

a.

b.

c.
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1. 	Objectives of the Course

The major objective of the training module on 
Population and Poverty is to develop a new 
generation of population specialists, planners, 
program managers, technical experts through a 
process of developing and strengthening individual 
and institutional capacity of partner training 
institutions in the member countries of PPD.

The training course will provide the planners, senior and mid-level program 
managers, technical experts, trainers, and population specialists with an 
opportunity and forum to share experiences with others and interact among 
themselves in order to learn and gain insights into the appropriate strategic 
guidance for their respective programs.

The course would offer opportunities for the participants to acquire state-of-
the-art knowledge and learn as well as to understand the basic knowledge 
about the inter-linkages between population dynamics (including fertility, 
mortality, morbidity, migration, population growth and changes) and poverty 
as part of development process. In addition, the participants shall also 
understand other related thematic areas including environment, gender, 
reproductive health and other health issues, ageing and population 
displacement within broader perspectives of population and development.

The specialized training module on Population and Poverty has specific 
objectives to provide a firm ground of both theoretical-based knowledge and 
field experiences on the following aspects :

Demographic dynamics ( growth, changes, fertility, mortality, migration)

Poverty: situation, policy and programs regarding poverty alleviation

Inter-linkages between population and poverty

Poverty alleviation, as part of development program, its contribution to 
the achievement of the ICPD and MDGs targets

Field study and case analysis

Framework and analytical tools for mainstreaming population and poverty 
linkages and incorporating them into processes on poverty alleviation

Monitoring and evaluation of the programs

Lessons learned

2. 	Duration of the course

The training course on Population and Poverty would cover three main 
sections; the Core and Cross-Cutting Module (CM), Specialized Module (SM) 
and Field Study (FS). Therefore, the planned interactive hours should not be 
less than 60 or a ten days training.

Population

and

Poverty
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3. 	 Intended targets

The intended target of the training module on Population and Poverty are 
policy makers (at any level; national or local wherever appropriate), planners, 
senior and mid-level program managers, trainers, and population specialists.

4.	 Course structure and contents

Unit A	 : 	 Core And Cross-Cutting Modules

Session I	 : 	 Introduction and the Course Context

Session II	 : 	 Core: Population and Development Context

Understanding of the principles of the ICPD 1994, ICPD+ 5, MDGs, their 
target and indicators of achievement.

Duration	 : 	 1 Hour

Approach	 : 	 Presentation

Overview of perspectives of development and sustainability. Poverty 
alleviation and contribution to the achievement of ICPD and MDGs.

Duration	 :	 1 Hour

Approach	 :	 Presentation

Basic concepts of population dynamics (population growth, changes, 
fertility, mortality, migration)

Duration	 :	 4 Hours

Approach	 : 	 Presentation

Concepts of poverty as part of development process, indicators and 
measurement.

Duration	 : 	 2 Hours

Approach	 : 	 Lecture, presentation

Session III	:	 Cross-Cutting Issues

Demographic, socio-economic and cultural determinants of poverty in 
the context of human security.

Duration	 : 	 2 Hours

Approach	 : 	Presentation and discussion.

Framework of the analysis (analytical tools: data, costing, budgeting, 
monitoring and evaluation) on linkages between demographic dynamics 
and poverty issues.

Approach	 : 	Presentation and class exercise.

Duration	 : 	4 Hours

a.

b.

c.

d.

a.

b.
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Unit B	 : 	 Specialized Issues

Session IV	 : 	 Specialized Issues

Focus Thematic Areas (1 out of 5 areas specified in the Annex: C as 
specialized issues can be chosen). These five areas include 
Population, Poverty and Environment/ Population, Poverty and 
Gender/ Population, Poverty and Health/ Population, Ageing and 
Poverty/ Population Displacement and Poverty.

Duration	: 	18 hours

Country experiences, national policies and programs on poverty 
reduction.

Duration	: 	4 Hours

Strategies and program management (in accordance with the 
chosen focus thematic area) towards poverty reduction.

Duration	 : 	 2 Hours

Approach	: 	Presentations, lectures.

Unit C	 : 	 Field Study

Session V	 : 	 Field Study, Case Analysis and Group Work

Field study on intervention/measures directed to or related to 
poverty alleviation at both macro and micro levels.

Duration	 : 	12 Hours

Approach	: 	Field visits to poverty alleviation projects in Thailand.

Case analysis based on field study and group work (discussion and 
writing up report using evidence-based information).

Duration	 : 	 8 Hours

 Training program evaluation

Duration	 : 	 1 Hour

Sessions VI-X : 	 Lectures/CD/Video presentations on case study, group 	 	
	 	 	 discussions on specific thematic areas

Session VI	: 	 Population, Poverty and Environment

Duration	 :  	6 Hours

Session VII	: 	 Population, Poverty and Gender

Duration	 :  	6 Hours

Session VIII	: 	 Population, Poverty and Health

Duration	 : 	 6 Hours

a.

b.

c.

a.

b.

c.
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Session IX	: 	 Population, Ageing and Poverty Population, Poverty 	 	
	 	 and Gender

Duration	 : 	 6 Hours

Session X	 : 	 Population Displacement and Poverty

Duration	 : 	 6 Hours

Session XI	: 	 Country Presentation and Discussions Country 	 	
	 	 experiences, national policies and programmes on 	 	
	 	 poverty Reduction.

Duration	 : 	 2 Hours

Session XII	: 	 Lecture and class exercise Strategies and program 	 	
	 	 management (in accordance with the context of 	 	
	 	 chosen focus thematic area).

Duration	 : 	 4 Hours

Session XIII	: 	 Group work and report writing on analysis of a case 	 	
	 	 study based on field study and observation. 	 	
	 	 Discussions on best practice to understand reasons of 	
	 	 success or failure.

Duration	 : 	  6 Hours

Session XIV	: 	 Presentation of analysis of evidence-based programs 	
	 	 from field Study.

Duration	 : 	 2 hours

Session XV	: 	 Evaluation of Training program, Lessons Learned
	 	 for future Improvement.

Duration	 : 	 1 Hour

Closing Session

5. 	Reference Materials

ECLAC, IPEA; PNUD. Millennium Development Goals in Latin America and 
the Caribbean. Meeting the Millennium Poverty Reduction Targets in 
Latin America and the Caribbean. ECLAC books. No. 70 December 2002.

Gwatkin, Davidson R., Adam Wagstaff and Abdo S. Yazbeck (eds.) Reaching the 
Poor with Health, Nutrition and Population Services. What Works, What 
Doesn’t and Why.  Washington D.C.: World Bank, 2005.

IIASA, IUSSP and United Nations University. Population in Sustainable 
Development. Analyses, Goals, Actions, Realities. Global Science Panel on 
Population & Environment. Vienna: Remaprint, 2001.

14



McNicoll, Geoffry. “Population and Poverty: the Policy Issues, Part 1,” (Special: 
Population, Poverty and Environment) SDdimensions. Posted January 1999.
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Controversy,” International Family Planning Perspectives. Vol.28, Number 1, 
March 2002.

Singh, Naunihal. Population and Poverty.  New Delhi: Mittal. 2002.

UN. Department for Economic and Social Information and Policy Analysis. 
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UN. Department for Economic and Social Information and Policy Analysis. 
Summary of The Programme of Action of the International Conference on 
Population and Development. New York: United Nations.

UNESCAP Fifth Asian and Pacific Population Conference on Population and 
Poverty in Asia and the Pacific. Report and Plan of Action on Population 
and Poverty.  Asian Population Studies Series No.159. Bangkok: UNESCAP.

UNESCAP Fifth Asian and Pacific Population Conference on Population and 
Poverty in Asia and the Pacific. Migration Patterns and Policies in the 
Asian and Pacific Region. Asian Population Studies Series No.160. 
Bangkok: UNESCAP.

UNESCAP Fifth Asian and Pacific Population Conference on Population and 
Poverty in Asia and the Pacific. Population and Development. Selected 
Issues. Asian Population Studies Series No.161. Bangkok: UNESCAP.
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2006.

Annex	 : 	A

Evaluation of the Training Workshop on Population and Poverty

Overall training Program :

1. 	 Overall rating of program structure 	 …… 	 ……	  …...

2. 	 How well did content of session
	 meet the need of participants?	  ……	  ……	  …...

3. 	 Improvement in understanding toward
	 linkage of population and poverty	  ……	  ……	  …...

4. 	 Expectation of participants in applying
	 workshop experience to their work 	 …… 	 …… 	 …...

5. 	 Did participant have adequate chance
	 to participate 	 …… 	 …… 	 …...

6. 	 Field study	  …… 	 …… 	 …...

7. 	 Outing/entertainment 	 …… 	 …… 	 …...

8. 	 Staff assistance 	 …… 	 …… 	 …...

9. 	 Accommodation 	 …… 	 …… 	 …...

Not
SatisfactoryOthers Satisfactory Very

Satisfactory
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10. 	Overall rating of conference room,
	 setting, facilities/ equipments 	 …… 	 …… 	 …...

11.	 Length of overall workshop 	 …… 	 …… 	 …...

12.	 Other comments ........................................................................................................

...............................................................................................................................................

...............................................................................................................................................

...............................................................................................................................................

...............................................................................................................................................

Annex   :  B

Evaluation of the Training Workshop on Population and Poverty

Session………

1. 	 Topic 	 …… 	 …… 	 …...

2. 	 Contents	 …… 	 …… 	 …...

3. 	 Method of teaching	 …… 	 …… 	 …...

4. 	 Materials/documents 	 …… 	 …… 	 …...

5. 	 Participation of participants 	 …… 	 …… 	 …...

6. 	 Duration of session too short
	 about right too long 	 …… 	 …… 	 …...

7. 	 Any other suggestion  ................................................................................................

...............................................................................................................................................

...............................................................................................................................................

...............................................................................................................................................

Annex   :  C

Thematic Areas of Focus

Thematic areas of Focus on:

Not
SatisfactoryOthers Satisfactory Very

Satisfactory

Not
SatisfactoryOthers Satisfactory Very

Satisfactory
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Population, Poverty and Environment

- Vulnerable populations

- Use of natural resources

- Analysis of data

Policy makers

Planners / Program managers

TOT/ population specialists

Thematic Focus  Target Group

1. 	Population, Poverty and Environment

Population, Poverty and Gender

- Power relations

- Access to and use of resources

- Access to micro-credit

Policy makers

Planners / Program managers

TOT/ population specialists

Thematic Focus  Target Group

2. 	Population, Poverty and Gender

Population, Poverty and Health
Outcomes
- Morbidity and mortality
- RH
- Malnutrition

Policy makers

Planners / Program managers

TOT/ population specialists

Thematic Focus  Target Group

3. 	Population, Poverty and Health

Population ageing and Poverty

(This will depend on regional priority
considerations)

Policy makers

Planners / Program managers

TOT/ population specialists

Thematic Focus  Target Group

4. 	Population, ageing and Poverty

Population displacement and Poverty

- Calamities

- Conflicts

- Development projects

Policy makers

Planners / Program managers

TOT/ population specialists

Thematic Focus  Target Group

5. 	Population, Displacement and Poverty
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Unit A	 : 	Theoretical Framework of RH

Session 1	: 	 Definitions and basic concepts

RH: definition and the rationale of RH 
programs and services.

Evolution of ideas about RH.

Recommendations from International
Conferences on Population and Development.

Components of RH and life stages approach of RH.

 Comprehensive RH package versus essential RH package.

Session 2	: 	 RH and Development

The socio-cultural and economic determinants of RH and the 
impacts of RH on economic system.

The impact of RH on development.

The socio-cultural barriers for access to RH services.

Lessons for managers and planners.

Unit B	 : 	General planning and management of RH

Session 3	: 	 Planning and evaluation of RH programs and services

Approaches and methodologies of need assessment of population 
RH state.

Principles of right based approach in planning and managing RH 
services.

Logical framework for planning.

Principles of RH care quality management.

Availability and accessibility of RH services.

Role of managers in resource mobilization and how to achieve it.

Principles of Cost Analysis of RH services.

Principles of monitoring and evaluation of RH services.

Unit C	 : 	Management of specific RH programs

Session 4	: 	 Safe motherhood program

Analysis of maternal mortality and morbidity:

Problems and determinants

Measuring maternal morbidity and mortality: Which indicators? 
Which methods?

The added value of the United Nations process indicators

Course Outline

Generic Module

on

Reproductive

health

e.

a.

b.

c.

d.

e.

a.

b.

a.

b.

c.

d.

f.

g.

h.

a.

c.

d.
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How to reduce maternal morbidity and mortality?

Prenatal care services and counselling.

The three delays approach for reducing maternal and neonatal 
mortality and morbidity, including Emergency Obstetrical Care 
(EOC) strategy.

Postnatal care services and counselling.

Session 5	: 	 Family planning programs and services

Overview of Family planning services and strategies:

 Classical family planning services

New contraceptive methods and technologies

The role of managers and planners in family planning.

Putting family planning into reproductive health services.

How to integrate FP into reproductive health services?

Quality management approaches in FP.

Session 6	: 	 Aspects of reproductive morbidity

Management of sexually transmitted diseases (STDs) and HIV/AIDS 
services

Presentation of international recommendations.

Strategies of information, education on human sexuality, 
reproductive health and responsible parenthood.

Strategies and methods of curative and preventive treatment of 
HIV infection.

Integration of STD, HIV/AIDS into family planning services.

Prevention of breast cancer and cervical cancer: Which strategies?

Health care organizations and methods for prevention of 
gynaecologic fistula.

Genital mutilation and other harmful traditional practices.

Session 7	: 	 Infant and adolescent health and RH

Particular aspects of RH in young and adolescents

STD/ HIV

Contraception

 Pregnancy, maternal morbidity, and abortion driven 
complications among adolescents.

b.

a.

b.

d.

a.

b.

a.

c.

d.

c.
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Unit D	 : 	RH services and health care system

Session 8	: 	 Integration of RH care system components

Integration of RH services

Why integrate RH programs and services?

How to do it?

Integration of RH services into health care system

Place of RH in health reforms (decentralization).

Public private partnership.

Place of RH in multilateral and bilateral cooperation.

Session 9	: 	 National and district level of management of RH programs

Specific aspects of management of RH programs at:

National level

District level

Session 10	 :  Ethical issues of RH services

Human rights values.

Ethical values in RH services: information, liberty of choice.

Professional ethical issues.

a.

b.

a.

a.

b.

c.
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1. 	 Objectives of the Course

The Programme of Action of the 1994 International 
Conference on Population and Development (ICPD) 
called on all countries to provide a full range of sexual 
and reproductive health services in an integrated 
manner in the context of the primary health care 
system. In order to support health care systems to 
achieve this goal, it will be relevant to reinforce the 
capacity of health managers and planners in 
managing the Reproductive Health programs and services.

At the end of the training course, the participants should be able to :

Understand the concept and determinants of Reproductive health (RH) and 
link these to the country context.

Understand the components of the Reproductive health (RH) area.

Understand the Human rights based approach applied to the RH services 
planning and management.

Giving one RH problem and issue, to identify and choose the appropriate 
approaches and strategies for intervention.

Giving one RH problem and iss ue , to use adequate tools for planning RH 
programs and services that target main RH issues at different stages of the 
life cycle.

Mobilize and adequately manage resources for RH services and programs.

Monitor and evaluate RH programs and services.

Understand strategies and approaches for integrating RH services.

Respect the main ethical issues related to RH services management and 
delivery.

To share and learn from international experiences and practices concerning 
the management of RH problems.

2. 	Duration of the course

It is a four-week course.

3. 	Intended targets

Planners and policy managers of reproductive health programs and service 
delivery.

4. 	Course structure and contents

The contents of the module are divided into four units :

Unit A	 : 	 Theoretical framework of RH

Unit B	 : 	 General planning and management of RH programs and services

Reproductive

Health

22



Unit C	 : 	 Management of specific RH programs

Unit D	 : 	 RH services and health care system

Unit A	 : 	 Theoretical Framework of RH

Session 1 :  Definitions and basic Concepts

	 a. 	 RH : definition and the rationale of RH programs and services.

	 b. 	 Evolution of ideas about RH.

	 c. 	 Recommendations from International conferences on population 	
	 	 and development.

	 d. 	 Components of RH and life stages approach of RH.

	 e. 	 Comprehensive RH package versus essential RH package.

	 	 Duration	 : 	3 hours

	 	 Approach	 :		 Presentation lecture and discussions
	 	 	 	 	 Panel group

Reading Materials :

Ichiro Kawachi & Sarah Wamala. Globalization and Health. Oxford University 
Press (October 2006).

Gina M. Wingood & Ralph J. DiClemente . Handbook of Women's Sexual and 
Reproductive Health. Kluwer Academic/Plenum Publishers (Mars 2002).

Sanjay Kumar. Developing countries tackle reproductive health. The Lancet, 
Volume 357, Issue 9273, 23 June 2001, Page 2029.

Chris Angel. Reproductive health. The Lancet, Volume 353, Issue 9156, 13 March 
1999, Page 932.

FMO research guide: What is reproductive and sexual health : 
http://www.iisd.ca/Cairo/program/p07000.html.

International Conference for Population and Development

http://www.iisd.ca/linkages/Cairo/program/p07000.html.

Sesison 2 :  RH and Development

	 a. 	 The socio cultural and economic determinants of RH.

	 b. 	 The impact of RH on development.

	 c. 	 The socio cultural barriers for access to RH services.

	 d. 	 Lessons for managers and planners.

	 	 Duration	 : 	3 hours

	 	 Approach	 :	 	 Presentation lecture and discussions
	 	 	 	 	 	 Panel group

23



Reading Materials :

Forman, Shepard and Ghosh, Romita eds. PROMOTING REPRODUCTIVE HEATH : 
INVESTING IN HEALTH FOR DEVELOPMENT. Lynne Rienner Publishers Boulder. 2000.

GAO Ersheng. B.R. Reproductive Health, Gender and Development : An 
International Perspective. Publishing Corporation. 2003.

A K Srivastava. Population Development Environment and Health. APH. 2004.

Unit B 	 :	 General Planning and Management of RH  programs and services

Session 3 :  Planning and Evaluation of RH Programs and Services

	 a. 	 Approaches and methodologies of need assessment of
	 	 population RH state.

	 b. 	 Principles of right based approach in planning and managing
	 	 RH services.

	 c. 	 Logical framework for planning.

	 d. 	 Principles of RH care quality management.

	 e. 	 Availability and accessibility of RH services.

	 f.	 Role of managers in resource mobilization and how to achieve it?

	 g. 	 Principles of Cost Analysis of RH services.

	 h.	  Principles of monitoring and evaluation of RH services.

	 	 Duration	 : 	18 hours

	 	 Approach	 :	 	 Presentation, lecture
	 	 	 	 	 	 Working group
	 	 	 	 	 	 Case studies

Reading Materials :

Kirstan Hawkins, Karen Newman, Deborah Thomas, Cindy Carlson, Developing a 
Human Rights-Based Approach to Addressing Maternal Mortality – Desk 
Review.

Jay Satia, Peter Fajans, Christopher Elias and Maxine Whittaker, A Strategic 
Approach to Reproductive Health Program Development.

The Logical Planning Framework Approach (LFA): Hand book for Objectives-
oriented Project Planning. NORAD, Norwegian Agency for Development Co-
operation. 1989.

Maine Deborah, Safe motherhood programs: options and issues , Columbia 
University, New York , 1991.

Jain A. Implications for evaluating the impact of family planning programs with 
a reproductive health orientation. Stud Fam. Plann. 2001 Sep;32(3):220-9.
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Working Group on Reproductive Health and Family Planning. Measuring the 
achievement and costs of reproductive health programs. The World Bank. 1996.

UNFPA. Using indicators to assess progress in reducing maternal deaths. 
Distance learning courses on population issues.

Unit C	: Management of Specific RH Programs

Session 4 : Safe Motherhood Program

	 a. 	 Analysis of maternal mortality and morbidity :

Problems and determinants

Measuring maternal morbidity and mortality : which 
indicators? Which methods?

The added value of the United Nations process indicators.

	 b. 	 How to reduce maternal morbidity and mortality?

Prenatal care services and counseling

The three delays approach for reducing maternal and neonatal 
mortality and morbidity, including Emergency Obstetrical care 
(EMOC) strategy.

Postnatal care services and counseling.

	 	 Duration	 : 	18 hours

	 	 Approach	 :	 	 Presentation, lecture
	 	 	 	 	 	 Working group
	 	 	 	 	 	 Field visit	 	 	 	 	 	
	 	 	 	 	 	 Exchange of country’s experiences

Reading Materials :

Maine Deborah, Safe motherhood programs: options and issues, Columbia 
University, New York , 1991.

UNICEF/ WHO/ UNFPA, Guidelines for monitoring the availability and use of 
obstetric services, UNICEF, New York, October 1997.

UNICEF, Programming for Safe motherhood: Guidelines for maternal and 
neonatal survival, New York, 1999.

UNFPA, Distance learning courses on population issues, Course 6, 
understanding the causes of maternal deaths.

Jay Satia, Peter Fajans, Christopher Elias and Maxine Whittaker. A Strategic 
Approach to Reproductive Health Programme Development.

Vincent de BROUWERE & Win Van LERBERGHE (2001). Réduire les risques de la 
maternité sans risques : Stratégies et évidences scientifiques.
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S.H. Hounton, N. Meda, J. Hussein, I. Sombie, G. Conombo and W.J. Graham. 
Describing safe motherhood programs for priority setting: The case of Burkina 
Faso. International Journal of Gynecology & Obstetrics, Volume 91, Issue 1, 
October 2005, Pages 97-104.

G. Benagiano and B. Thomas. Safe motherhood: the FIGO initiative. International 
Journal of Gynecology & Obstetrics, Volume 82, Issue 3, September 2003, Pages 
263-274.

Tinker, Anne G.; Koblinsky, Marjorie A.; Daly, Patricia. Making Motherhood Safe. 
World Bank Publications. 1993.

Session 5 :  Family Planning Programs and Services

	 a. 	 Overview of Family planning services and strategies:

Classical FP services

New contraceptive methods and technologies

	 b. 	 The role of managers and planners in family planning.

	 c. 	 Putting Family planning into reproductive health services:

How to integrate FP into reproductive health services?

	 d. 	 Quality management approaches in FP.

	 	 Duration	 : 	 12 hours

	 	 Approach	 :	 	 Presentation, lecture
	 	 	 	 	 	 Working group
	 	 	 	 	 	 Field visit	 	 	 	 	 	
	 	 	 	 	 	 Exchange of country’s experiences

Reading Materials :

UNFPA, PATH, Strengthening Family Planning Programs, Meeting the Need 
2006: http://www.path.org/files/RH_UNFPA_fp_part1.pdf.

Jay Satia, Peter Fajans, Christopher Elias and Maxine Whittaker*, A Strategic 
Approach to Reproductive Health Programme Development.

Approche interne : atteindre les éventuels clients de la planification familiale à 
l’intérieur des institutions sanitaires. http://www.engenderhealth.org.

Guide des responsables des programmes de planification familiale. 
http://erc.msh.org/readroom/francais/handbook.htm.

Elizabeth Letts. Family Planning. NAL Trade 2006.

Westhoff C, Heartwell S, Edwards S, Zieman M, Cushman L, Robilotto C, Stuart G, 
Morroni C, Kalmuss D. Initiation of oral contraceptives using a quick start 
compared with a conventional start: a randomized controlled trial. Obstet 
Gynecol. 2007 Jun; 109(6):1270-6.
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S. Sandhya. Family Planning: Perceptions and Services among Communities. 
Northern Book Center. 2000.

Session 6 :  Aspects of Reproductive Morbidity

	 a. 	 Management of sexually transmitted diseases and
	 	 HIV/AIDS services:

Presentation of International’s Recommendations.

Strategies of information, education on human sexually, 
reproductive health and responsible parenthood.

Strategies and methods of curative and preventive treatment 
of HIV infection.

Integration of STD/HIV to family planning services

	 b . 	 Prevention of Breast cancer and cervical cancer : 
	 	 which strategies?

	 c. 	 Health care organization and methods of prevention of 	 	
	 	 gynaecologic fistula

	 d. 	 Genital mutilation and other harmful traditional practices

	 	 Duration	 : 	 18 hours
	 	 Approach	:	 	 Presentation, lecture
	 	 	 	 	 	 Working group
	 	 	 	 	 	 Field visit	 	 	 	 	 	
	 	 	 	 	 	 Exchange of country’s experiences

Reading Materials :

Delvaux T, Nostlinger C. Reproductive Choice for Women and Men Living with 
HIV : Contraception, Abortion and Fertility. Reproductive Health Matters. 2007 
May;15 (29 Suppl):46-66.

Prevention of Breast cancer and cervical cancer: http://www.rho.org.

Corinne A, A. Packer, Using Human Rights to Change Tradition, traditional 
practices harmful to women’s reproductive health in Sub Saharan Africa. 
Doctoral thesis research. Human rights research series; vol.13, 2002.

Nene B, Jayant K, Arrossi S, Shastri S. Determinants of women’s participation in 
cervical cancer screening trial, India. Bull World Health Organ. 2007 Apr; 
85(4):264-72.

Session 7 :  Infantand Adolescent Health and RH

	 a. 	 Particular aspects of RH in young and adolescents:

STD/HIV

Contraception

Pregnancy among adolescents, maternal morbidity and 
abortion complications among adolescents.
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	 	 Duration	 : 	 12 hours
	 	 Approach	:	 	 Presentation, lecture
	 	 	 	 	 	 Working group
	 	 	 	 	 	 Exchange of country experiences

Reading Materials :

Promoting the sexual and reproductive health of adolescents 
http://www.who.int/reproductive-health/adolescent.

Brogly SB, Watts DH, Ylitalo N, Franco EL, Seage GR 3rd, Oleske J, Eagle M, Van 
Dyke R. Reproductive health of adolescent girls perinatally infected with HIV. 
Am J Public Health. 2007 Jun;97(6):1047-52. Epub 2007 Apr 26.

Mushi DL, Mpembeni RM, Jahn A. Knowledge about safe motherhood and 
HIV/AIDS among school pupils in a rural area in Tanzania. BMC Pregnancy 
Childbirth. 2007 Apr 24; 7:5.

Braeken D, Otoo-Oyortey N, Serour G. Access to sexual and reproductive health 
care : Adolescents and young people. Int J Gynaecol Obstet. 2007 Jun 25.

Brogly SB, Watts DH, Ylitalo N, Franco EL, Seage GR 3rd, Oleske J, Eagle M, Van 
Dyke R. Reproductive health of adolescent girls perinatally infected with HIV. 
Am J Public Health. 2007 Jun;97(6):1047-52.

S. Siva Raju. Adolescents Reproductive Health Perspectives. BRPC. 2006.

Shirur Rajani R. Reproductive and Sexual Health Education for Adolescents 
Needs Assessment. Discovery Publishing House.2003.

Unit D :  RH Services and Health Care System

Session 8 : Integration of Components of RH Care System

	 a. 	 Integration of RH services :

Why integrate RH programs and services?

How to do it?

	 b.	 Integration of RH services into Health care system

Place of RH in Health Reforms (decentralization)

Public private partnership

Place of RH in multilateral and bilateral cooperation

	 	 Duration	 : 	 18 hours
	 	 Approach	:	 	 Cases studies
	 	 	 	 	 	 Exchange of country experiences

Field visit during for observation of all aspects of 
RH (FP, STD/HIV services, services for the young and 
adolescents), plenary session for sharing and 
discussing results of field visit.
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Reading Materials :

Reproductive Health in Developing Countries: Expanding Dimensions, Building 
Solutions http://www.nap.edu/catalog/5500.html.

Maharaj P, Cleland J. Integration of sexual and reproductive health services in 
KwaZulu-Natal, South Africa. Health Policy Plan. 2005 Sep;20(5):310-8.

Brindis CD, Loo VS, Adler NE, Bolan GA, Wasserheit JN. Service integration and 
teen friendliness in practice: a program assessment of sexual and reproductive 
health services for adolescents. J Adolesc Health. 2005 Aug;37(2):155-62.

Ellis Youngkin Marcia Szmania Davis. Women's Health: A Primary Care Clinical 
Guide. Prentice Hall Health, 1998.

Gavin NI, Adams EK, Manning WG, Raskind-Hood C, Urato M. The Impact of 
Welfare Reform on Insurance Coverage before Pregnancy and the Timing of 
Prenatal Care Initiation. Health Serv Res. 2007 Aug; 42 (4):1564-88.

Deitra Leonard Lowdermilk Shannon E. Perry Irene M. Bobak. Maternity and 
Women's Health Care. Mosby-Year Book, 2000.2000.

Session 9 : National and District Level of Management of RH Programs

	 a. 	 Specific aspects of management of RH programs at :

National level

District level

	 	 Duration	 : 	 6 hours
	 	 Approach	:	 	 Panel group with the participation of stakeholders 	
	 	 	 	 	 	 (public sector, NGO, donors).

	 	 	 	 	 	 Discussions

Reading Materials :

Reproductive Health in Developing Countries: Expanding Dimensions, Building 
Solutions http://www.nap.edu/catalog/5500.html.

Merson, Michael H. MD. International Public Health: Diseases, Programs, 
Systems, and Policies. Jones & Bartlett Publishing.

Gershenson, David M. McGuire, William P. Gore, Martin Quinn, Michael J. 
Thomas, Gillian. Gynecologic Cancer, Controversies in Management. Elsevier 
Health Sciences(Elsevier. 2004.

Jay Satia, Peter Fajans, Christopher Elias and Maxine Whittaker*, A Strategic 
Approach to Reproductive Health Programme Development.
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Session 10 : Ethical Issues of RH Services

	 a. 	 Human right values

	 b. 	 Ethical values in RH services: information, liberty of choice.

	 c.	 	 Professional ethical issues

	 	 Duration	 : 	 6 hours
	 	 Approach	:	 	 Presentation	 	 	 	
	 	 	 	 	 	 Cases studies
	 	 	 	 	 	 Exchange of country experiences

Reading Materials :

Dickens BM, Cook RJ. Reproductive health and public health ethics. Int. J 
Gynaecol Obstet. 2007 Jun 15.

Maura A. Ryan. Ethics and Economics of Assisted Reproduction: The Cost of 
Longing. Georgetown University Press. 2001.

Munjanja SP. Ethics in reproductive health: clinical issues in Zimbabwe.Cent Afr 
J Med. 2001 Jun;47(6):159-63.

Macklin R. Ethics and reproductive health: a principled approach. World Health 
Stat Q. 1996; 49 (2):148-53.

The Ethics of Reproductive Technology. Oxford University Press, 1992.
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Unit A : Gender Equity and Development

Topic I	 : 	 Overview of social, economic and 	
	 	 political perspectives of development 	
	 	 in relation to gender equity.

Session I	 :
Definition of development and
the objective of development.

The two faces of development;
development as a goal and
development as a process.

Social perspective of development;
concerned with general well being of individuals or groups of people.

Economic perspective of development; reflection of concern for 
production, outputs and related activities, commercial or 
monetary.

Political perspective of development; distribution of power and 
resources among groups

The concept of gender equity

Gender equity as a development goal.

International instruments that reference on women issues as a 
human right-CEDAW(1981), optional protocol(2000), convention 
on the political rights of women (1954), Declaration on 
elimination of violence against women (1967).

Affirmative action –Vienna Declaration and programme of Action, 
Beijing Platform for Action, Millennium Development Goals.

Culture and gender equity.

Topic II	 :	 Definitions, concepts and terminologies

Session II	 :
The meaning of gender, gender roles and responsibilities.

The meaning of different terminology: gender, unequal gender 
relations, gender equity, gender disparities, gender inequalities, 
gender mainstreaming, gender sensitive, gender balance, women 
empowerment, women in development approach, gender in 
development approach.

Topic III	 : 	 Gender Dimensions in Different Development Sectors

Session III	 :
Gender in the agriculture sector.

		 	 Gender in the education sector.

Course Outline

Generic Module

on

Increasing

Human Capacity

to Address

Gender Equity

in Development

a.

b.

a.

b.

a.

b.

c.

d.

e.

f.

g.

h.

i.

j.
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c. 	 Gender in the health sector.

d. 	 Gender in work and transport sector.

e. 	 Gender in water and sanitation sector.

f. 	Gender in the labor sector.

g. 	 Gender in the mining industry.

Topic IV	 : 	 Gender Inequalities of Concern

Session IV	:
Gender inequalities at family level.

Gender inequalities in employment.

Gender inequalities in education.

Gender inequalities in important decision making process.

Gender inequalities in the workplace.

Topic V	 : 	Implications of gender inequalities on social, economic and 	 	
	 	 political development

Session V	 :

	 a.	 Implications of gender inequalities on development:

Equal access to and utilisation of social services; equal 
participation in social development

Equal access and control over capital for economic 
development; equal participation in economic development

Equal participation in policy and decision making processes; 
equal distribution of Political power

Unit B	 : 	 Gender Equity and Poverty Perspectives

Topic I	 : 	 Importance of gender equity to economic reforms

Session VI	:

	 a. 	 Human perspective of poverty, poverty at the household level, 	 	
	 	 over view of economic development strategies.

	 b.	  Gender perspective in human resource development.

	 c. 	 Gender perspective in infrastructure development.

	 d.	 Gender perspective in the labor market.

	 e. 	 Gender perspective in increasing incomes of the poor- micro 	 	
	 	 financing.

	 f. 	 Gender perspective in modernization of agriculture.

	 g. 	 Inter-linkages between gender and poverty.

a.

b.

c.

d.

e.
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Topic II	 :	 Gender as a key determinant of vulnerability to poverty

Session VII	:

	 a. 	 Factors of vulnerability to poverty.

	 b. 	 Social security issues and safety nets; poverty reduction,

	 	 reduced vulnerability, low asset base at household level, 	 	
	 	 increasing reach.

	 c. 	 Factors that determine social security.

	 d. 	 Types of safety nets; social action funds, work schemes, food 	 	
	 	 subsidies.

	 e. 	 Empowerment strategies.

Unit C	 : 	 Gender Equity and Reproductive Health and HIV/AIDS

Topic I	 : 	 The Rights-based approach to gender equity in population, 	 	
	 	 reproductive health and HIV/AIDS

Session VIII	:

	 a. 	 Human rights related to gender.

	 b. 	 Reproductive health rights.

	 c. 	 Non-adherence to human or reproductive health rights.

	 d. 	 Strategies to resolve gaps.

Topic II	 : 	 Population and reproductive health issues and the gender gap

Session IX	 :

	 a. 	 The gender gap in reproductive health policy, programming, 	 	
	 	 service delivery and monitoring and evaluation.

Topic III	 : 	Empowerment of young people, women and men

Session X	 :

	 a. 	 The meaning of empowerment and the different dimensions 	 	
	 	 with relevance to development.

	 b. 	 The gender gap in reproductive health policy, service delivery 	 	
	 	 and programming.

	 c. 	 Strategies used in empowering young people.

	 d. 	 Strategies used in empowering women.

	 e. 	 Strategies used in empowering men.

Topic IV	 : 	 Gender and HIV vulnerability

Session XI	 :

	 a. 	 Gender and the HIV epidemic.
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	 b. 	 Gender inequalities in HIV and AIDS policy, programming, service 	
	 	 delivery and monitoring & evaluation.

	 c. 	 Reducing vulnerability and exposure:

access to services, skills, technology

participation in decision making

creating supportive legislation

women empowerment

male involvement

	 d. 	 Gender and HIV and AIDS responses.

	 e. 	 Gender sensitive integration models.

Topic V	 : 	 Gender equity outcomes and performance indicators in RH & 	 	
	 	 HIV and AIDS programs

Session XII	 :

	 a. 	 The meaning and use of performance indicators.

	 b.	  Data collection for the various performance indicators.

	 c. 	 Estimating values for given performance indicators.

	 d. 	 Steps followed in developing M&E frameworks.

	 e. 	 Application of knowledge and demonstrate skill in developing 	
	 	 frameworks.

Unit D	 : 	 Gender Mainstreaming

Topic I	 : 	 The Gender Theory to Social Policy, Planning and Practice

Session XIII	 :

	 a. 	 Social policies, planning processes and social practices of the 	 	
	 	 respective country.

	 b. 	 Gender mainstreaming as a strategy to improve effectiveness of 	
	 	 gender equity interventions.

Topic II	 : 	 Gender Mainstreaming Tools

Session XIV	 :

Description of the application, principles and use of selected 
gender tools; audit tool, management tool, policy analysis tool, 
advocacy strategy design tool, financing & budgeting tool, 
measuring performance tool, leadership empowerment tool.

Practical application of each tool included in the course.

Recommended gender mainstreaming tools for current gender 
equity issues include:

Gender audit tool

Gender management tool

Gender policy analysis tool

a.

b.

c.
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Gender advocacy strategy design and implementation tool

Gender sensitive financing and budgeting

Measuring performance

Leadership empowerment

Unit E	 : 	 Gender Equity and Legal Perspectives

Topic I	 : 	 Gender Equity and the Legal System

Session XV	:

	 a.	  The imbalance of power between men and women–Non-	 	
	 	 Subordination.

	 b. 	 Gender sensitive legal and institutional reforms.

	 c. 	 Legal constraints to gender sensitive development.

	 d. 	 Priorities for change.

	 e. 	 Action for change.

Unit F	 : 	 Measurement and Evaluation of Gender Inputs,
	 	 Outputs and Outcomes

Topic I	 : 	 The concept and planning result-based monitoring and 	 	
	 	 evaluation systems

Session XVI	 :

The concept of result based monitoring and evaluation.

Performance indicators of gender equity interventions.

Steps in strengthening or/and establishing a results based 
monitoring and evaluation system.

Major information sources for monitoring and evaluation.

Different frameworks used in M&E – conceptual, results, logical.

State-of-the-art tools and techniques used specifically to 
monitor and evaluate gender equity development programs.

Designing conceptual framework and evaluation plan for 
gender oriented interventions.
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1.  Objectives of the Course

The adoption of the Millennium Declaration in 2000 
by the governments of developing countries once 
again placed Gender Equity and Women 
Empowerment as critical development goals that 
mutually reinforce other goals of sustainable 
development. Gender equity and women 
empowerment is accorded high priority both as part 
of the ICPD goals and as a millennium development 
goal that is seen as a core value to development. Most national reports have 
indicated the difficulties and major challenges to the attainment of MDGs and 
ICPD goals, implying that failure or dissatisfaction with attainment of other 
goals may be attributed to shortcomings with or the slow progress in reaching 
the gender goal that underpins all the other goals. Therefore, there is 
tremendous pressure on developing countries to focus and seek significant 
results in the gender goal.

The objective of the training module is to address the issues of gender to 
respond to the need for increasing capacity in the various institutions at 
various levels to influence appropriate policy planning, development planning 
and strategic management. The module is designed to provide key players 
with knowledge, skill and the required attitudes on gender in development.

The training course would enable the participants to :

Increase capacity to conceptualize gender issues and effect their 
integration into development process.

Improve and enhance understanding and appreciation of the relationship 
between gender inequalities and poverty and their importance in 
economic development planning.

Strengthen capacity in carrying out gender analysis to advocate for 
responsive policy, integrate gender equity issues in RH and HIV/AIDS for 
improved outcomes like increase in CPR, reduction in fertility and decrease 
in MMR and HIV transmission.

Increase abilities in addressing gender and the legal environment, 
enhancing capacity to implement gender sensitive laws and regulations as 
well as facilitation of a reconciliation of statutory & customary laws and 
international conventions.

Enhance institutional/organizational change that will ensure integration of 
gender equity perspective in the planning, implementation and 
monitoring and evaluation of gender equity development strategies.

Increasing

Human

Capacity to

Address Gender

Equity in

Development

36



2.  Duration of the Course

This is a hundred (100) hours training course which can be provided as a short 
term customized training course for individuals who are in-service and need 
specialized knowledge and skills to enable participants to carry out their 
functions more effectively.

The module is prepared with the assumption that targeted trainees would 
already have a fair technical background or/and training in one or more 
aspects of development, for example they could have had academic training in 
population studies, demography, reproductive health, public health, 
development planning, economic development or statistics.

3.  Intended targets

The training module specifically targets planners, managers, public health 
specialists, M&E specialists and population scientists in the private and public 
sector. It can be used for policy makers, and development workers, and can also 
be applied for graduate students taking academic courses for specific 
professions that subsequently lead to a development career.

4.  Course structure and contents

Unit A	 : 	 Gender Equity and Development

Objective	 :	 Enhance gender sensitivity by increasing capacity to	 	 	
	 	 conceptualize gender issues and integrate them into 	 	 	
	 	 development process.

Topic I	 :	 Overview of social, economic and political perspectives of 	 	
	 	 development in relation to gender equity.

Objectives	:

Describe the social, economic and political perspectives of 
development of the respective country.

Outline the different assertions of women issues as a human right 
provided for by international instruments.

Identify and describe importance of gender equity issues to 
economic andhuman development of the respective country.

Explain gender dynamics of conflict, peace building and 
reconstruction. Empirical data on the relationship between gender 
and development.

Session I	:
	 a. 	 Definitions of development and the objective of development

	 b.	  The two faces of development; development as a goal and 	 	
	 	 development as a process
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Social perspective of development; concerned with general well 
being of individuals or groups of people

Economic perspective of development; reflection of concern for 
production, outputs and related activities, commercial or 
monetary

Political perspective of development; distribution of power and 
resources among groups

The concept of gender equity

Gender equity as a development goal

International instruments that reference on women issues as a 
human right –CEDAW(1981), optional protocol(2000), 
convention on the political rights of women (1954), Declaration 
on elimination of violence against women (1967)

Affirmative action – Vienna Declaration and programme of 
Action, Beijing Platform for Action, Millennium Development 
Goals

Culture and gender equity 

Approach	: 	 Presentation, lecture
		 	 group exercise
Duration	 : 	 6 Hours

Topic II	 : 	 Definitions, Concepts and Terminologies.

Objective	 :	 Describe and explain the concepts and terminologies of gender 	 	
	 	 in development.

Session II	 :

The meaning of gender, gender roles and responsibilities.

The meaning of different terminologies: gender, unequal gender 
relations, gender equity, gender disparities, gender inequalities, 
gender mainstreaming, gender sensitive, gender balance, 
women empowerment, women in development approach, 
gender in development approach.

Approach	: 	Presentation, Group exercise using case studies.
Duration	 : 	2 Hours

Topic III	 :	 Gender Dimensions in Different Development Sectors

Objective	 :	 Describe gender issues in the different key sectors of 	 	 	
	 	 development in the respective country.

Session III	:

a. 	 Gender in the agriculture sector

b. 	 Gender in the education sector

c.

d.

e.

f.

g.

h.

i.

j.

a.

b.
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c. 	 Gender in the health sector

d. 	 Gender in works and transport sector

e. 	 Gender in water and sanitation sector

f. 	 Gender in the labor sector

g. 	 Gender in the mining industry

Approach	: 	Presentations, groups works.
Duration	 : 	2 Hours

Topic IV	 :	  Gender Inequalities of Concern

Objectives	:	 	 Describe gender inequities of the respective country

	 	 	 Outline the gender inequalities in a particular country

Session IV	 :

a. 	 Gender inequalities at family level

b.	  Gender inequalities in employment

c. 	 Gender inequalities in education

d. 	 Gender inequalities in important decision making process

e. 	 Gender inequalities in the workplace

Approach	: 	 Brief presentations, group works
Duration	 : 	 3 Hours

Topic V	 :	 Implications of Gender Inequalities for Social, Economic and 	 	
	 	 Political Development

Objective	 :	 	 Analyze the implications of gender inequalities for social, 	 	
	 	 	 economic and political aspects of a given country.

Session V	 :

	 	 Implications of gender inequalities for development:

Equal access to and utilisation of social services; equal 
participation in social development

Equal access and control over capital for economic 
development; equal participation in economic development

Equal participation in policy and decision making processes; 
equal distribution of Political power

Approach	: 	 Group work analyzing country case studies,
		 	 group presentations.
Duration	 : 	 3 Hours

Unit B	 : 	 Gender Equity and Poverty Perspectives

Objective	 :	 To enhance understanding and appreciation of the relationship 	 	
	 	 between gender inequalities and poverty and their importance 	 	
	 	 in economic development planning.
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Topic I	 :	 Importance of gender equity to economic reforms.

Objectives	:
Describe the human perspective of poverty and poverty eradication 
strategies

Identify and describe the gender perspective in the poverty 
eradication strategies of the respective country

Analyze the impact of economic reforms on gender equity in the 
respective country

Explain the inter-linkage between gender and poverty

Session VI	 :

a. 	 Human perspective of poverty, poverty at the household level, 		
	 	 overview of economic development strategies

b. 	 Gender perspective in human resource development

c. 	 Gender perspective in infrastructure development

d. 	 Gender perspective in the labor market

e. 	 Gender perspective in increasing incomes of the poor–micro 	 	
	 	 financing

f. 	 Gender perspective in modernization of agriculture.

g. 	 Inter-linkages between gender and poverty

Approach	:	 Presentation, group exercises
Duration	 : 	6 Hours

Topic II	 :	 Gender as a key determinant of vulnerability to poverty.

Objective	 :	 Analyze social security issues and safety nets in relation to 		 	
	 	 gender and articulate strategies to increase effectiveness to 	 	
	 	 attain social security issues and assure safety nets.

Session VII	:

a. 	 Factors of vulnerability to poverty

b. 	 Social security issues and safety nets; poverty reduction, reduced 	
	 	 vulnerability, low asset base at household, increasing reach

c. 	 Factors that determine social security

d. 	 Types of safety nets; social action funds, work schemes, food 	 	
	 	 subsidies

e. 	 Empowerment strategies

Approach	:	 Presentations
Duration	 : 	3 Hours
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Unit C	 : 	 Gender Equity and Reproductive Health and HIV/AIDS

Objective	 :	 To strengthen ability of managers and planners in carrying out 	 	
	 	 gender analysis to advocate for responsive policy, integrate 	 	
	 	 gender equity issues in RH and HIV and AIDS for improved 		 	
	 	 outcomes such as increase in CPR, reduction in fertility, MMR
	 	 and HIV transmission.

Topic I	 :	 The Rights-Based approach to gender equity in population, 	 	
	 	 reproductive health and HIV and AIDS

Objectives	:	 	 Describe human rights in relation to gender equity

Describe reproductive rights in relation to gender equity

Identify non adherence or incidents of violation of human rights 
and reproductive rights in the respective country

Articulate and outline strategies to address existing gaps

Session VIII	 :

a. 	 Human rights related to gender

b. 	 Reproductive health rights

c. 	 Non adherence to human or reproductive health rights

d. 	 Strategies to resolve gaps

Approach	:	 Presentation, case studies in groups
Duration	 : 	9 Hours

Topic II	 :	 Population and Reproductive health issues and the gender gap

Objective	 :	 Describe the gender gap in relation to population and 	 	 	
	 	 reproductive health issues.

Session IX	 :

a. 	 The gender gap in reproductive health policy, programming, 	 	
	 	 service delivery and monitoring & evaluation.

Approach	:	 Presentation, Group works
Duration	 : 	3 Hours

Topic III	 :	 Empowerment of young people, women and men

Objectives	:	 	 Outline the different dimensions of empowerment and its 	 	
	 	 	 application to the issues of the respective population group of 	 	
	 	 	 young people, women and men

	 	 	 Identify strategies for empowering young people, women 	 	
	 	 	 and men respectively
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Session X	 :

a. 	 The meaning of empowerment and the different dimensions 	 	
	 	 with relevance to development

b. 	 The gender gap in reproductive health policy, service delivery 	 	
	 	 and programming

c. 	 Strategies used in empowering young people

d. 	 Strategies used in empowering women

e. 	 Strategies used in empowering men

Approach	:	 Presentations
Duration	 : 	3 Hours

Topic IV	 :	 Gender and HIV Vulnerability

Objectives	:	 	 Describe gender inequalities in relation to the HIV and AIDS 	 	
	 	 	 epidemic

	 	 	 Identify and outline changes needed in gender based norms 	 	
	 	 	 and inequalities that make men and women vulnerable to HIV

	 	 	 Identify gender and HIV and AIDS responses that reduce 	 	
	 	 	 vulnerability and exposure

Session XI	 :

a. 	 Gender and the HIV epidemic

b.	  Gender inequalities in HIV and AIDS policy, programming, 	 	
	 	 service delivery and monitoring & evaluation

	 c. 	Reducing vulnerability and exposure

access to services, skills, technology

participation in decision making

creating supportive legislation

women empowerment

male involvement

d.	  Gender and HIV and AIDS responses

e. 	 Gender sensitive integration models

Approach	:	 Presentation, Group work, Case Studies
Duration	 : 	6 Hours

Topic V	 :	 Gender equity outcomes and performance indicators in RH & 	 	
	 	 HIV and AIDS programs

Objectives	:	 	 Identify and describe indicators used in measuring gender equity

	 	 	 Outline steps used in developing a monitoring and evaluation  	 	
	 	 	 conceptual framework for selected gender equity interventions

	 	 	 Demonstrate ability to develop an M&E conceptual 	 	 	
	 	 	 framework, results framework and M&E plan
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Session XII	:

a. 	 The meaning and use of performance indicators

b. 	 Data collection for the various performance indicators

c. 	 Estimating values for given performance indicators

d. 	 Steps followed in developing M&E frameworks

e. 	 Application of knowledge and demonstrate skill in developing 	
	 	 frameworks

Approach	:	 Presentation, Group work, demonstration/field practices
Duration	 : 	18 Hours

Unit D	 : 	 Gender Mainstreaming

Objectives	:	 To enhance institutional/ organizational change that will ensure
	 	  integration of gender equity perspective in the planning, 	 	 	
	 	 implementation and monitoring and evaluation of gender 	 	
	 	 equity development strategies.

Topic I	 :	 The Gender Theory to Social Policy, Planning and Practice

Objectives	:	 	 Describe the gender theory to social policies, planning 	 	
	 	 	 processes and social practice in the respective country

Outline gender sensitive social policy goals and issues of the 
respective country

Describe the meaning of gender mainstreaming

Session XIII	 :

a. 	 Social policies, planning processes and social practice of the 	 	
	 	 respective country

b. 	 Gender mainstreaming as a strategy to improve effectiveness of 	
	 	 gender equity interventions

Approach	:	 Presentation, Group work, Demonstration/field works
Duration	 : 	2 Hours

Topic II	 :	 Gender Mainstreaming Tools

Objectives	:

a. 	 Give an overview of the application of each selected tool, its 	 	
	 	 principles, methodology and outputs

b.	 Demonstrate how to use selected gender mainstreaming tools 	 	
	 	 using given case studies or field practice

Session XIV	 :

Description of the application, principles and use of selected	
tools; audit tool, management tool, policy analysis tool, advocacy 
strategy design tool, financing and budgeting tool, measuring 
performance tool, leadership empowerment tool.

a.
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b. 	 Practical application of each tool included in the course.

c. 	 Recommended gender mainstreaming tools for current gender 	
	 	 equity issues include :

Gender audit tool

Gender management tool

Gender policy analysis tool

Gender advocacy strategy design and implementation tool

Gender sensitive financing and budgeting

Measuring performance

Leadership empowerment

Approach	:	 Presentation, Group work, Demonstration/field works
Duration	 : 	12 Hours (3 hours per selected tool).

Unit E	 : 	 Gender Equity and Legal Perspectives

Objective	 :	 To expose participants to gender and law issues and enhance 	 	
	 	 capacity to implement gender sensitive laws and regulations as 	 	
	 	 well as facilitate reconciliation of statutory & customary laws and 		
	 	 international conventions

Topic I	 :	 Gender Equity and the Legal System

Objectives	:	 	 Identify and describe implications of the legal and 	 	 	
	 	 	 institutional reform of the respective country in the context 	 	
	 	 	 of the MDGs and ICPD goals

Identify legal constraints to gender sensitive development, 
shortcomings of the legal system and their impact on gender 
equity

Identify ways the gender inequities could be addressed by the 
legal system

Identify shortcomings with the law enforcement system with 
regard to promoting gender equity

Session XV	:

a. 	 The imbalance of power between men and women–Non-	 	
	 	 Subordination

b. 	 Gender sensitive legal and institutional reforms

c. 	 Legal constraints to gender sensitive development

d. 	 Priorities for change

e. 	 Action for change

Approach	:	 Presentation, Case studies, Group works
Duration	 : 	4 Hours 
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Unit: F	 : 	 Measurement And Evaluation of Gender Inputs, Outputs 	 	
	 	 and Outcomes

Objective	 :	 To enhance institutional/ organizational change to facilitate 	 	
	 	 integration of gender equity perspective in the management of 	 	
	 	 development results

Topic I	 :	 The concept and planning result based monitoring and 		 	
	 	 evaluation systems

Objectives	:	 	 Describe basic concepts and practical approaches to results 	 	
	 	 	 based monitoring and evaluation.

Demonstrate ability to design monitoring and evaluation 
frameworks and plans for gender interventions.

Demonstrate ability to interpret empirical data on the 
relationship between gender and development.

Analyze success of empowerment programs with special 
reference to microcredit, income generating, girls’ education and 
political mobilization.

Demonstrate ability to apply state-of-the-art tools and 
techniques used specifically to monitor sub-national levels 
gender and development interventions.

Session XV	:

a. 	 The concept of result based monitoring and evaluation

b. 	 Performance indicators of gender equity interventions

c. 	 Steps in strengthening or/and establishing a results based 	 	
	 	 monitoring and evaluation system

d. 	 Major information sources for monitoring and evaluation

e. 	 Different frameworks used in M&E – conceptual, results, logical

f. 	 State-of-the-art tools and techniques used specifically to 	 	
	 	 monitor and\ evaluate gender equity in development programs.

g. 	 Designing conceptual framework and evaluation plan for 	 	
	 	 gender oriented interventions

Approach	:	 Presentation, Group work, Case studies, Classroom 	
		 	 demonstration/ field works.
Duration	 : 	 30 Hours

45



5.  Reading Materials

Agarwala A.N and Singh (1990), The Economics of Underdevelopment : Edited 
Series of Articles and Papers.

Chairlton, S.E: Women in Third World Development, West View Press, Boulder, 
Co, 1984

Diana Conyers and Peter Hill (1984) : An Introductory to Development 
Planning in the Third World; Newyork, John Wiley and Sons.

Dhanda, Amita and Parashar, Archana (Eds.) (1999). Engendering Law: Essays 
In Honour of Lotika Sarkar, SECTION 3, Lucknow: Eastern Book Co.

Dhanda, Amita and Parashar, Archana (Eds.) (1999). Engendering Law: Essays 
In Honour of Lotika Sarkar, SECTION 3, Lucknow: Eastern Book Co.

Fineman, Martha. Feminist Theory in Law: The Difference it Makes, 2 Columbia 
J. of Gender and Law 1.

Fineman, Martha. Feminist Theory in Law: The Difference it Makes, 2 Columbia 
J. of Gender and Law 1.

Folbre, Nancy Gender Coalitions: Extrafamily Influence on Intrafamily 
Inequality. Intrahousehold Resource Allocation in Developing Countries: 
Models, Methods & Policy. Ed. Lawrence Hadd, John Hoddinott & Harold 
Alderman. John Hopkins University Press: Baltimore & London. pp 263-274.

Heise, Lori L., Jacqueline Pitanguy & Adrienne Germain (1994). Violence 
Against Women: The Hidden Health Burden : World Bank Discussion Paper 
255. The World Bank: Washington, DC.

Leeuwis C. (2000), “Reconceptualizing Participation for Sustainable Rural 
Development: Towards a Negotiation Approach”, Development and Change 
Presentation, Short Programs, University of Antwerp.

Leach F. and Sitaran S. (2002) Microfinance and Women Empowerment’ 
Development in Practice.

A Manual for Integrating Gender into Reproductive Health and HIV Programs: From 
Commitment to Action (http://www.prb.org/pdf/ManualIntegrGendr_Eng.pdf ).

Obermeyer C. (2003) The Health Consequences of Female Circumcision: 
Science, Advocacy and Standard of Evidence Medical Anthropology Quarterly 
17:394-412.

Roa, Aruna & David Kelleher (1995). Engendering Organizational Change: 
The Brac Case. IDS Bulletin. Vol. 26, No. 3, pp. 69-78.

Singh D. N and Singh S. P, (1997) Population Growth and Development 
Relationships : A critique.

46



1.  Objective of the Module

Analyzing the Gender subjects for :

Narrowing the gender gap

Mainstreaming gender subjects in policies, 	
strategies, and Programs of developments

2. 	The Duration of the Training Program :
	 Five Days

3. 	Structure of the Course by Number of Sessions and Topic 	
	 Title of the Session

CDC

Training

Module

on

Gender

Training Program
1st Day

Opening Session

9:30 - 11:00 	 Registration
	 Opening
	 Expectations of Participants
	 Review of the Program Agenda
	 Organization of the Training Program

11:00 - 11:30 	 Break

2nd Day

First Session

9:30 - 11:00 	 Life Cycle Practice
	 Gender Roles
	 Distinction between Basic Needs and Gender
11:00 - 11:30 	 Break

First Session

11:30 - 1:00 	 Gender and Development
	 Concept of Gender
	 Difference between Gender and Sex
1:00 - 1:30	  Break

Second Session

1:30 - 3:00 	 Concept of Gender Gap
	 Practice
	 (Description of a Living Day)
	 Progression of Development Methods and Policies in
	 Relation to Gender
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3rd Day

First Session

9:30 - 11:00 	 Introduction
	 Levels of Achieving Equality
	 Frame of Gender Equality
	 (1st Level)
11:00 - 11:30 	 Break

4th  Day

First Session

9:30 - 11:00 	 Analysis of Population Situation, Reproductive Health,
	 and Development in Egypt
	 Film
	 (Reproductive Health)
	 Film
	 (To Where?)
11:00 - 11:30 	 Break

Second Session

11:30 - 1:00 	 Case Studies
	 (Difference between Basic Interests and Gender)
	 Film
	 (Official Papers)
1:00 - 1:30 	 Break

Third Session

1:30 - 3:00 	 The Concept of Gender Gap
	 Reasons of Gender Gap
	 Specify the Problem, then
	 Identify its Different Causes, the
	 Work Out Solution Strategies
	 Case Study

Second Session

11:30 - 1:00 	 Frame Of Gender Equality
	 (2nd , 3rd, and 4th Level)
1:00 - 1:30	 Break

Third Session

1:30 - 3:00 	 Frame Of Gender Equality
	 (5th Level)
	 Film
	 (Responsible Women)
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5th Day

First Session

9:30 - 11:00 	 The Importance of Evaluation
	 The Features of Gender in Projects
	 The Positive and Negative Gender Targets
	 The Features of gender in Evaluating the Positiveness
	 of Projects
11:00 - 11:30 	 Break

Second Session

11:30 - 1:00 	 The Problem of
	 (Low Enrollment Rate for Girls in Elementary
	 Education)
	 Working Groups
1:00 - 1:30 	 Break

Second Session

11:30 - 1:00 	 The Features of Gender in Project Targets
	 Working Groups
	 Presentatio
1:00 - 1:30 	 Break

Second Session

1:30 - 3:00 	 Evaluation of the Training Program
	 Close of Training

Third Session

1:30 - 3:00 	 Working Groups
	 Presentation of Working Groups Output, and
	 Discussion
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4. 	 The detailed Program day by day, and each session identified 	 	 	
	 by training approach / technique / mode (Presentation, Lecture, 	 	
	 Labwork, Role play, Focused group, …etc), and type of training 		 	
	 materials that will be used

First Day

Training Program on Gender
Gender and Development

Aims of the Training Session

Topics of the Training Session

a. 	 Concept of Gender.

b. 	 Gender Does not Mean “A Woman”.

c. 	 Difference between Gender And Sex.

d. 	 Gender Roles (Examples):

	 	 n 	 Home

	 	 n 	 Work (Spinning and Weaving – Teaching)

	 	 n 	 Educational System

e. 	 Concept of Gender Gap (Examples With Statistics) :

	 	 n 	 Enrollment Rates in Schools (Males/Females–Urban/Rural– 	 	
	 	 	 Lower Egypt/Upper Egypt).

	 	 n 	 Percentage of Women in Top Management Posts.

	 	 n 	 Concentration of Women in Certain Ministries/ Occupations/

	 	 	 Specifications.

	 	 n 	 Women in Agriculture.

	 	 n 	 Illiteracy Rates (Women/ Men) in Agriculture

	 	 n 	 Percentage of Women Breadwinners (Family Providers).

	 	 n 	 Unemployment Rates among Women (Phenomenon of 	 	
	 	 	 Poverty Feminization).

	 	 n 	 Unemployment Rates (Men/Women)

Practice	 : 	 Description of a Living Day of a Man and a Woman

Progression of Development Methods and Policies in Relation to Gender.

a. 	 Title of Training Session / Aims of Training Session / Topics of 	 	
	 Training Session

b. 	 Concept of Gender

c. 	 Concept of Sex

d. 	 Concept of Gender Gap

e. 	 Different Statistics to Display the Gender Gap (Education – Top 	
	 Management Posts …)
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f. 	 Gender Gaps and Development Trends :

	 	 n 	 First Stage

	 	 n 	 Second Stage

	 	 n 	 Third Stage

Practice	 : 	 Description of a Living Day of a Man and a Woman.

a. 	 Participants are divided into groups (of 5 or 6 in each group 	 	
	 according to their number).

b. 	 Each group is asked to give a description of a full living day of a 	
	 man (household head who works) and also of a woman 	 	
	 (working household head).

c. 	 Answers of the group are put down on the rough sketch paper.

d. 	 Each group submits what has been agreed upon among its 	 	
	 members to the other participants, then a discussion and 	 	
	 deduction of gender roles follow.

e. 	 This Practice can be done as Follows :

	 	 n 	 One of the men participants voluntarily gives a description of 	
	 	 	 a day of his own life, and also one of the women participants 	
	 	 	 voluntarily describes a day of her own life.

	 	 n 	 The two volunteers should preferably be working household 	
	 	 	 heads.

	 	 n 	 The trainer records the volunteers’ answers.

	 	 n 	 Participants discuss the answers and figure out gender roles.

Second Day

Training Program on Gender
Knowing and Understanding Gender

issues in Development
(Distinction between interests/Basic needs of women and gender issues)

Aim of the Training Session

Topics of the Training Session

a. 	 Consolidating Gender roles inside Ourselves as Society 		 	
	 Members (Life Cycle Practice).

b. 	 Gender Roles and Distribution between Men and Women :

	 	 n 	 Reproductive Role

	 	 n 	 Productive Role

	 	 n 	 Societal Role

c. 	 Distinction between Interests/Basic Needs of a Woman in 	 	
	 Relation to Her Reproductive Biology and Gender Issues.

Example : 	 16% of Pregnant Women Suffer from Malnutrition Diseases
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Case Study

Transparencies

a. 	 Title of Training Session + Aims of Training Session + Topics of 		
	 Training Session

b. 	 Women’s Roles in the Development Process:

	 	 n 	 Reproductive Role.

	 	 n 	 Productive Role.

	 	 n 	 Societal Role.

c. 	 Distinction between Interests / Basic Needs and Gender Issues.

Film  :   Official papers

Life Cycle Practice

(To illustrate Procedures that helps Consolidate Gender in Society Individuals) 
Defining Differences between Males and Females throughout All Life Phases / 
in the Life Cycle.

	 	 n 	 Arrival of the Newborn Baby

	 	 n 	 Responsibility of Male or Female Procreation	 	
	 	 n 	 Seventh Day Ceremony

	 	 n 	 Nutrition

	 	 n 	 Education

	 	 n 	 Circumcision

	 	 n 	 Adolescence / Freedom of Movement

	 	 n 	 Early Marriage

	 	 n 	 Family Planning

	 	 n 	 Menopause

Case Study

a. 	 A Women Peasant (Villager) wants to use a Family Planning 	 	
	 Method. Is this one of the Interests (Concerns) / Basic Needs or is 	
	 it a Gender Issue?

b. 	 Female Circumcision.

More Examples may be Used, Such as :

a. 	 Increase of Maternal Mortality Rate.

b. 	 Decrease of Pregnant Women’s Care Rate.

Aims of the Training Session

Topics of the Training Session

a. 	 Concept of Gender Gap.

b. 	 Causes of Gender Gap :

	 	 n 	 Immediate Causes

	 	 n 	 Underlying Causes

	 	 n 	 Structural / Basic Causes



54

c. 	 If there is a Gender Gap, It should be Analyzed in Order to :

	 	 n 	 Specify the Problem, then

	 	 n 	 Identify its Different Causes, then

	 	 n 	 Work Out Solution Strategies.

Example : 	 Early Marriage

a.	  To Present Proportions of Age of Marriage, and Discuss the 	 	
	 	Following :

	 	 n 	 Is there a Gender Gap in age of Marriage between a
	 	 		 Boy and a Girl?

	 	 n 	 What is the Problem?

	 	 n 	 What are the causes of the Problem?
l    Immediate Causes
l    Underlying Causes
l    Structural Causes

b. 	 Drawing up Solution Strategies.

Examples of some Structural Causes of Gender Gaps :

a. 	 Adultery Law and Discrimination of Punishment between a Man 	
	 and a Woman.

b. 	 Verdicts of Honor Litigations and Distinction between a Man 	 	
	 and a Woman.

c. 	 Personal Status Laws (Bond of Marriage – Repudiation).

Case Study

Transparencies

Title of Training Session/ Aims of Training Session/Topics of Training Session/ 
Causes of the Problem

Case Study

Topics of the Training Session

a.	 In Groups, the Immediate, Underlying, and Structural Causes are 	
	 specified for the Following Case:

A woman has six children and suffers from recurring 
pregnancy and delivery. She wishes to stop having children. 
She knows the different methods of family planning, but she 
does not use any of them.

	 	 n 	 What are the reasons?
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Third Day

Training Program on Gender
Analytical Framework to Overcom Gender Gaps
Aims of the Training Session

Topics of the Training Session

a. 	 Solution Strategies that Lead to the Shrinking of Gender Gaps.

b. 	 To Solve the Problem and Its Causes: Gender Equality Frame 	 	
	 wrok which Includes Five Levels.

	 (Gender Equality Framework with its Five Levels and Equality 	 	
	 Degrees for each Level which help shrink the Gender Gap)

{Note : In the Third Level, i.e. Exciting Awareness, it is Preferable/Advisable to be 
armed with religious opinions}.

Transparencies

a. 	 Title of Training Session/ Aims of Training Session/Topics of 	 	
	 	Training Session

b. 	 The Five Levels to Achieve Equality.

c. 	 Gender Equality Framework

Film : Responsible Women

Fourth Day

Training Program on Gender
Inclusion of Gender in Development Projects

(Health and Population)

Aims of the Training Session

Topics of the Training Session

a. 	 Analysis of Population Conditions, Reproductive Health and 	 	
	 Development in Egypt.

b. 	 Film Show “Where To” – Nabila Lotfi.

c. 	 Discussing with participants the problem of “Decline of Female 	
	 Enrollment Rates in Schools”:

	 	 n 	 Is it a Matter of Women Needs or Gender Issue?

	 	 n 	 What is the Problem?

	 	 n 	 What are the Immediate, Underlying, and Structural Causes of 	
	 	 		 the Problem?

	 	 n 	 What are the Solution Strategies?

	 	 n 	 Applying the Gender Equality Framework with its Five Levels 	
	 	 		 to the Proposed Solutions.



56

Practice

a. 	 Dividing Participants into Groups (According to their Number).

b. 	 The Groups Follow the above Steps (From 1 to 5) for the 	 	
	 Following Problem :

	 	 n 	  “Using Family Planning Methods Declined in Rural Upper 	 	
	 	 		 Egypt to 19% only”

	 	 n 	 Each Group Presents and Discusses the Results with the 	 	
	 	 		 Other Participants.

A Possibility

Increase of Early Marriage Rates in Rural Upper Egypt.

Transparencies

Title of Training Session/ Aims of Training Session/Topics of Training Session 
Statistics of the Status of Population, Reproductive Health, and Development in 
Egypt.

Film 	 :	 “Where To” – Nabila Lotfi
	 	 : 	 Reproductive Health - UNICEF

Fifth Day

Training Program on Gender
Evaluation of Programs and Projects

according to Gender

Aims of the Training Session

Topics of the Training Session

a 	 Importance of Projects Evaluation :

	 	 n 	 Acquainting Participants with Determining Gender Features 	
	 	 		 in the Developmental Project

b. 	 Discussing the Levels of Knowing Gender Issues with 	 	
	 Participants Together with Adopting or Disregarding them in 	 	
	 	the Project Objective :

	 	 n 	 Negative Level

	 	 n 	 Neutral Level

	 	 n 	  Positive Level

c. 	 Debating Gender Features in Evaluating the Positivity of the 	 	
	 	Projects, and Determining the Positive or Negative Degree of 	 	
	 the Project at each Level in the Gender Equality Framework.

d. 	 Using the Previously Discussed Problem in the Fifth Training 	 	
	 Session, i.e. “Decline in the Female Enrollment Rate in 	 	



	 elementary Schools” in order to Identify the Positive or the 	 	
	 Negative Degree of the Project at Each level.

e. 	 Discussing the Project Evaluation through Assessing Gender 	 	
	 Features in the Project Objectives and Verifying the 	 	 	
	 Achievement of the Project Objectives at Each of the Five 	 	
	 Gender Levels.

“Using the Previous Example”.

Practice

In Groups (Same Groups of the Preceding Training Session). Each Group Assess 
the Project Previously Prepared in the Last Session about “The Declining Level 
of Family Planning Methods Use in Rural Upper Egypt to 19%”

Transparencies

a. 	 Title of Training Session/ Aims of Training Session/Topics of 	 	
	 	Training Session

b. 	 Special Table “Positive Features of the Development Projects in 	
	 	the Framework of Gender Equality”.

c. 	 	Table :  Gender Feat ures of the Development Projects Aims”.
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